BY 1980 IT is PREDICTED that 40 percent of pharmacy students and 12 percent of the practitioners will be women. 1 Within another decade we can expect that a far greater percentage than at present will be practicing pharmacy as a full-time career. In the U.S. labor force as a whole, about 40 percent are women, three out of five of whom are married and live with their husbands. 2 There have always been exceptional, pioneering women in all professions and in various walks of life who overcame all sorts of obstacles to fashion a career in the work of their choice. But the vast majority did not. They followed the female models about them, were married, had children, kept house, did the errands, were the family chauffeur, cooked, bought groceries and were active in social and community clubs. There were few other choices open to them. Today women have many alternatives to their traditional role.
Probably the single most important factor in the American women's new choice of life patterns is their ability to regulate and control the fertility of their own bodies. From this has stemmed many of the significant changes seen in society today. A second important factor is the general acceptance of the two-child family. With a limited number of children born at controlled intervals, women, almost for the first time, have been able to plan for a richer, more meaningful life. It is worth noting, however, that other societies took steps to encourage women to seek new alternatives to the mother-wife role long before means of fertility control were as widespread as at present. They did this by providing nurseries -day care centers for children, by establishing a six-hour day so that women could still manage their homes and work, by providing paid leaves for pregnancy and delivery and by other means. 3 Many, but not all, women prefer a life they consider more fulfilling and complete than that offered by the wife-mother role. They want the right to do things which have not, in our society, always been considered women's work. For example, they want appointments to Annapolis and West Point, they want to be bankers, pilots and politicians and to run heavy machines of all types, to be pharmacists and physicians and to enter all types of work traditionally dominated by males. This so called "women's liberation movement" may eventually become a "human liberation movement" so fundamental will its effect on society be. 4 Its most profound effect may be on men whose positions as the authority figure at work and at home and the breadwinner for the family are modified to the extent that numerous traditional roles must now be shared. 5 In fact one of the major questions is "How can we produce liberated males who may be worthy to share a liberated woman's life?" 6 Women, especially those with children, who seek a nontraditional role face many difficulties, one of which is the lack of day care centers. Very few children are accommodated in day care centers in the U.S. and private facilities tend to be costly and beyond the means of most working mothers. In contrast, several other countries provide excellent publiclymanaged, nonprofit day care centers. France, 7 for example, provides child care facilities for 60 percent of its children between the ages of 2 and 6. In all the Nordic countries such centers are prevalent and have grown rapidly in number during recent years. In Denmark, day care centers are built as an integral part of large apartment or housing complexes.' In Sweden, there are day nurseries at all universities for children of students. 3 In USSR and other Eastern socialist countries, provision of day care centers reflects the social philosophy of the equality of the sexes and equal responsibility to care for and to bring up children. 7 In Czechoslovakia, efforts are made to have nurseries located within one-half mile of the home. 7 Consider, for a moment, the problems faced by a young mother who seeks such facilities in our country. They are enormously frustrating and can be solved only with great sacrifice of time and money. Our society now does little to encourage fulfilling careers for women.
One major obstacle to a career for women is the generally prevailing attitude that "it is a waste of money and resources to train women pharmacists." As Bodel and Short have pointed out, "If the life-span of men continues to be from 7 to 10 percent shorter than that of women, the career times for both sexes will most likely be comparable." 8 This International Women's Year of 1975 is an appropriate time to salute those women pharmacists and pharmacy students who seek to live a more interesting and fulfilling life in an area of health practice. They deserve understanding, support, and help from all mentheir husbands, boyfriends, and employers. By sharing their work at home and by not expecting his wife to assume responsibility for two jobs, a man may become "liberated enough to share a liberated woman's life." By their encouragement and support, male pharmacists can enrich their profession by helping to attract more women to it. By establishing flexible work schedules, providing day care centers and nurseries, and enlightened maternity leave policies, institutional employers can provide better health care for society.
